Oct. 7', 2025 States Policy Exchange to Prevent Child Sexual Abuse Meeting Notes

This is the 16" meeting of the States Policy Exchange. These meetings started in 2021 after the release
of Enough Abuse’s Call to Action report, which analyzed CSA prevention legislation in each state, as a
way for advocates to network and share information about our efforts to pass child sexual abuse

prevention laws in our states, including prevention education requirements, school employee
screening, and criminalization of educator sexual misconduct. This meeting provided time for each
participant to share information about their advocacy efforts in their states.

Educator Sexual Misconduct Legislation:

Terri Miller, representing STOP EDUCATOR SEXUAL ABUSE, MISCONDUCT & EXPLOITATION
(S.E.S.A.M.E.) in Nevada discussed a major legal loophole in the sex offender registry. In 2015, her team
successfully closed a loophole to ensure that sex offenders are required to register. Between 1997 and
2015, offenders were not required to do so. This allowed many to relocate, become teachers, and
reoffend. Terri notes that Senator Joan Lovely continues to champion these reforms in Massachusetts.

Lindsay, representing Enough Abuse®in Massachusetts, explains that the state has introduced several
school employee screening bills requiring reference checks, liability immunity for sharing information,
and standardized questions related to sexual misconduct. She reports that all related bills were heard
in the Judiciary Committee hearing on June 17th. Multiple survivor testimonies were presented,
including Senator Lovely’s own testimony as a survivor. Some bills were reported favorably to the
Senate Committee on Ways and Means, while others will remain in the Judiciary Committee until the
December 3rd Senate deadline. Lindsay highlights that the bill to criminalize Educator Sexual
Misconduct and Sexual Abuse by Adults in Positions of Authority or Trust was reported out favorably
and now sits in Ways and Means. Other bills—such as those ending the statute of limitations and
removing the charitable immunity cap on damages—are also before that committee.

Lindsay officially opens the meeting.
School Employee Screening:

Terri highlights S.E.S.A.M.E.'s website (sesamenet.org) and her ongoing work to mandate standardized
school employee screenings across multiple states. She references webinars hosted by Verifant,
featuring experts such as Dr. Cheryl Shakeshaft, Dr. Amos Chiora, Faith Colson, and herself. Verifant has
since organized follow-up Zoom calls with advocates in New York, Virginia, Arkansas, and beyond. Terri
introduced them to the S.E.S.A.M.E. Act, which standardizes screening procedures and prohibits “passing
the trash” by banning “getaway agreements” that enable abusers to transfer schools unnoticed. She
notes that Nevada’s upcoming legislative session will be particularly active.

Child Safety Legislation in Arizona:


https://enoughabuse.org/get-vocal/call-to-action-report/
http://sesamenet.org/

Next, Sheri, founder of Pearl at the Mailbox from Arizona takes the floor. She is a human trafficking and
grooming survivor. She was groomed by her high school boyfriend's father at age 15, then trafficked for
7 years. Sheri has been working in the area of legislation for the past three years, including at the federal
level. Her team has been pushing for age verification on adult-themed websites in Arizona for a long
time, and this law was recently passed and took effect on October 1st. As a result, Pornhub ceased all
operations in the state of Arizona.

Sentencing Reform for Sex Offenders in Arizona:

In 2023, Sheri’'s team helped to pass a bill which established life imprisonment without parole for
anyone who sexually abuses a minor aged 14 or younger. Sheri hopes to implement this nationwide.
She wants to connect with anyone who resonates with this mission. Sheri was able to increase some
penalties for those who abuse and buy minors between the ages of 15-17. This is an often “forgotten
group” in Arizona.

Sex Offender Registry Reform in Arizona:

Sheri is preparing for Arizona’s mid-January legislative session, which will focus on sex offender registry
reform. She notes that Arizona'’s registry system is not compliant with SORNA standards. It uses a “level
system” based on the severity of the crime. However, Level 1 offenders are not publicly listed; this is
something she is working to change. Sheri is also pushing to prohibit the act of petitioning to have one’s
sex offender labels removed after having already been labelled. She notes the grave impact victims
carry on for their entire lives.

Trafficking Survivors Relief in Arizona:

Sheri shares her experience in working at the federal level. Specifically, she worked with Senator Ted
Cruz on the Take It Down Act which was signed into law. She is also working on the Trafficking Survivors
Relief Act, which allows survivors convicted of federal crimes to have charges removed if they can prove
that they were “forced to do it”.

Advocacy for Recording Interactions between Social Workers and Children in Arizona:

Sheri is also working on the GRACIE Act, which mandates recording all interactions between social
workers and children/survivors. In Arizona, survivors/children often report abuse, yet the state
frequently claims that this recording program cannot be implemented due to lack of funding.

Sherri's Book “From Victim to Voice” for Educators on Grooming, Victimization, and Sexual
Assault:

Sheri emphasizes that she has faced barriers accessing schools to talk about grooming, trafficking, or
sexual abuse. To reach educators, she published a book titled From Victim to Voice. She is fundraising to
distribute the book free of charge to all teachers so educators can better understand the grooming
process before victimization and assault occurs.



Federal Legislation Supported by Enough Abuse®

Lindsay reports that Enough Abuse® supported the Take it Down Act which was signed into law this year.
They also support the Kids Online Safety Act, a federal bill imposing a “duty of care” on social media
companies to protect youth from predatory algorithms. Information about these and other pending
CSA-prevention related federal bills can be found on this webpage: https://enoughabuse.org/get-
vocal/federal-bills/

Assessment Tools for Schools:

Next, Donna, a survivor of educator sexual abuse, shares her story. She was abused by her upper-
elementary teacher. As a survivor and teacher, she has been creating and delivering training sessions
for educators on sexual abuse prevention. She also developed assessment tools to help schools
evaluate their current policies and to better prevent sexual abuse in educational settings. Donna notes
that she recently entered the legal advocacy space as well. Lindsay remarks that Donna’s work aligns
with Enough Abuse®s 60-question self-assessment tool and its Model Code of Conduct, which defines
sexual harassment, boundary violations, and clear staff-student communication rules such as
prohibiting teachers from following students on social media or texting them personally.

Eliminating Statutes of Limitations and CAPTA Reform

Zayn, Policy Coordinator at the Children’s Justice Campaign (CJC) at Enough Abuse®, describes their
efforts to abolish charitable immunity in Maryland. She also describes Enough Abuse®s support for a
new federal bill amending the Child Abuse Prevention and Treatment Act (CAPTA) to incentivize states to
eliminate both civil and criminal statutes of limitations (SOLs). Jetta notes that there has been resistance
in the past to CAPTA amendments due to limited funding. Zayn responds that this new amendment will
help states receive funds set apart specifically for this purpose.

Lindsay explains that Enough Abuse® continues working to eliminate both civil and criminal SOLs in
Massachusetts. The organization helped expand the SOLs several years ago, but now aims for total
elimination. Senator Joan Lovely introduced this bill at numerous sessions as a survivor herself. In 2024,
it actually passed the Senate almost unanimously; however, it did not reach the House in time.

Enough Abuse®’s Legislative Hearing and Advocacy for removing Massachusetts's Age of
Consent Loophole:

After the legislative committee hearing, Enough Abuse® hosted a legislative briefing at the State House
in June. It featured survivors, family members, a former police chief, Senator Lovely, Representative
Leigh Davis, Jetta Bernier (Executive Director), Kathryn Robb (National Director of CJC), and others.
Lindsay encourages attendees to watch the video of the briefing on the Enough Abuse website:
https://enoughabuse.org/videos/

Lindsay also mentions Erin, a survivor of educator sexual misconduct abused by her ski coach. Erin
shared at the briefing how she has been trying to press charges, but was blocked by Massachusetts's


https://enoughabuse.org/get-vocal/federal-bills/
https://enoughabuse.org/get-vocal/federal-bills/
https://enoughabuse.org/videos/

age of consent laws. Erin is supported by her aunt, Lori Ledger. They are based in Franklin County,
Massachusetts.

Grooming Bill in Kentucky: Joy is a mother of a daughter who was abused 18 months ago. She is
working on a grooming bill advancing in Kentucky. Faith connected Joy with Kentucky Representative
Mary Ann Proctor. Joy reports that this bill was presented before the House Judiciary Committee earlier
this month and that Senator Tichenor signed on to it. Joy is preparing to go before the House in January.
She has been actively advocating and providing evidence of her daughter’s abuse, which is to be used
for the January hearing. Joy echoes Sheri's previous statement that older teens (15-17) often fall into
the “legal void”.

Lindsay mentions a model bill of Sexual Abuse by Adults in Positions of Authority or Trust available on
the Enough Abuse® website under Advocacy Resources under Get Vocal that Joy could use for Kentucky.
Lindsay adds that if the Kentucky bill passes, she would love to add it to their interactive legislative
maps, which track the status of all 50 states’ laws pertaining to mandated child sexual abuse prevention
education in schools, screening of school employees, criminalization of educator sexual misconduct,
criminalization of grooming, and criminalization of Al-generated child sexual abuse material (CSAM). As

of this summer, Lindsay says that 38 states have laws requiring or encouraging child sexual abuse
prevention education in schools. Interestingly, Louisiana repealed its prevention education law last
year.

Prevent Child Abuse Utah Announcement

Sarah Haley Nitta announces that Prevent Child Abuse Utah has been selected as the primary provider
for child sexual abuse and trafficking prevention education in elementary schools, receiving a $5 million,
five-year contract, from the State.

Texas and lllinois Advocacy Updates:

Faith Colson, located in Texas, says that her connection to this network traces back to when she worked
to pass a law in Illinois—named after her—which helped her connect with many people in different
states. Faith highlights that since the last meeting, improvements have been made for mandated
reports of educator sexual misconduct against older teenage victims. Although educator sexual
misconduct, including crimes against older teenagers, is illegal in Texas, the reporting has been
relatively unclear, since sometimes the investigations would be conducted within schools by school
police departments. The new law requires the reports to be made to law enforcement outside of the
school districts.

Next on her agenda, Faith will push for extending the statute of limitations (SOLs) for this particular
crime of misconduct against older teenagers. Faith adds that although the SOLs extend throughout
one’s lifetime, for older students, it is a very “short window”.


https://enoughabuse.org/get-vocal/laws-by-state/
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Furthermore, Faith hopes to implement an act similar to SESAME in Texas. Although her state has an
affidavit where teachers have to sign that they have not been investigated for certain sex offenses, it is
not required to actually check with previous employers. Faith says that Texas has a database that was
recently made more robust. She adds that she will continue to work on this legal loophole.

“CLIC” Insurance Cooperative Loopholes/Conflict of Interest in Managing Educator Misconduct
Claims:

Elizabeth, from lllinois, starts describing the loopholes with “CLIC”". She explains that with this insurance
cooperative, all sexual misconduct claims and settlements are “made to be held at the cooperative level
instead of the district level”. She describes that “people are settling claims of abuse while actively
circumventing school boards, districts, teachers’ union contracts, etc.” Around 200 districts in lllinois are
all part of this insurance cooperative which acts as a “risk management pool”. Elizabeth emphasizes that
she does not know if all cases are managed this way, but she knows for certain that CLIC lacks
transparency. Elizabeth has started litigation for this and is disseminating this information to all parents.

Elizabeth states that CLIC's parent company is nationwide. She emphasizes that CLIC is the largest one
in Illinois (200 districts). For the past 3 years, Elizabeth has been working with the district to update
policy to bring awareness to CSA cases “only to realize” that most of their issues stem from districts’
contracts with CLIC. Schools are not adopting anything but bare minimum press policy that is part of
the insurance policy. They “have the same attorney for the school board, district, and teachers”. The
executive board made of superintendents are the ones deciding the outcome of these abuse claims,
not the Board of Education. clicpool.com

Faith also adds an informative link: https://www.campusintegritygroup.com/blog. Faith highlights that
the problem with this insurance cooperative is that as soon as a teacher is alleged to have committed
misconduct, “they run the investigation internally which creates a conflict of interest”. She also notes

that they are “representing the school financially as well as in charge of the law firms running the
investigation”:

https://patch.com/illinois/evanston/secret-225-000-settlement-was-never-approved-eths-school-
board

Criminal Background Check Legislation:

Lindsay then refers to a question in the chat: “Does a finding of substantiated child abuse by DCF or CPS
in your state come up in the CORI criminal background check?” Lindsay explains that it does not. She
notes that one of the provisions Enough Abuse® is trying to add would require schools to conduct a
Department of Children and Families (DCF) Central Registry check, which would capture substantiated
findings for abuse that wouldn’t appear on a regular CORI check.

Jetta comments on an incident where a school district superintendent reported a teacher for
misconduct. The teacher’s behavior was substantiated by DCF as sexual abuse. The individual then
challenged that finding and appealed directly to the Department of Education, which disagreed with


http://clicpool.com/
https://www.campusintegritygroup.com/blog
https://patch.com/illinois/evanston/secret-225-000-settlement-was-never-approved-eths-school-board
https://patch.com/illinois/evanston/secret-225-000-settlement-was-never-approved-eths-school-board

the DCF. The Department of Elementary and Secondary Education (DESE) subsequently demanded that
the district reinstate the teacher. The superintendent strongly refused. As a result, DESE and the school
board are now in a legal stalemate, with the school committee and local teachers’ union siding with the
superintendent.

In response, the superintendent changed district policy through a school board vote, stating that
“before anyone can be hired, they must go through the Central Registry for General Child Abuse.”
Districts must now ask whether there was a substantiated finding of physical or sexual abuse, and if so,
that person cannot be hired. Several other districts have adopted similar policies. Although this has not
been done statewide, Enough Abuse® has included a provision in its bill requiring all potential hires to
be checked through DCF. Jetta emphasizes that schools should conduct multiple checks: the CORI
check, National Fingerprint check, Sex Offender Registry Board, and now the Child Abuse Registry.

School Curriculum on Body Safety and Child Sex Abuse Prevention:

Kristin is with Prevent Child Abuse lllinois. She is the Director of Programs, which provides education,
advocacy, and awareness on child sexual abuse prevention. Kristin passes the floor to her coworker
Jennifer.

Prevention Curriculum:

Jennifer introduces herself as the program manager for child sex abuse prevention program. She serves
on the Erin's Law Foundation Board. They have created a free curriculum to talk about child sex abuse
prevention, body safety rules, and also red flag behaviors. It is ready for the elementary age group.
Jennifer adds that the middle school curriculum will be completed shortly, and high school will be done
by the first of the year.

Public Records “Mugshots” of Convicted Individuals:

Jetta expresses discontent with the pace of passing bills in Massachusetts and its lack of transparency.
She describes that the District Attorneys (DA) in several counties of Massachusetts say that they “cannot
charge this person” because of the age of consent loophole. In Massachusetts, 16 is the age of consent.
DAs have a record of not taking a case to court unless the chances of winning are high. They are
concerned with juries saying, “why did the victim not speak up”. Thanks to public support, the DAs are
now supporting this age of consent loophole bill.

Jetta adds that Enough Abuse® has started keeping track of publicly reported cases of educator
misconduct and abuse. Enough Abuse® uses public photographs of these individuals. In 18 months,
they have already collected 26 “mugshots”. Lindsay shares the 26 cases “mugshot” document link in
the chat: https://enoughabuse.org/wp-content/uploads/2025/09/26-Cases-of-Sexual-Abuse-in-MA-
Schools-Updated-9-9-2025.pdf

Strengthening Screening Processes:


https://enoughabuse.org/wp-content/uploads/2025/09/26-Cases-of-Sexual-Abuse-in-MA-Schools-Updated-9-9-2025.pdf
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Jetta describes a case in the district of Needham. In March, there was a staff member who was identified
by the FBI for CSAM solicitation and distribution. Within one month, there was a second staff arrest from
the same school district. By the middle of June, there was a third. These three individuals were not
related or even working in the same school within the district. To combat this, Enough Abuse® provides
resources for prevention. Superintendents are now being educated to strengthen their screening and
add comments such as: “if you have an interest in children, if you view child pornography, if you have
had relationships with teens much younger than you, you do not want to work here”.

In Pennsylvania, Connecticut and other states, they do implement asking these specific questions
during screening.

State Responsibilities in Prohibiting Concealment & Passing the Trash:

Terri points out that in fact, “federal law requires states to prohibit the aiding and abetting of sexual
abuse in schools”. States must establish policies, regulations, or legislation that ban all forms of
concealment. She expresses concern over confidentiality clauses and provisions in collective bargaining
contracts that allow for “file scrubbing” once a judicial case is dismissed for reasons such as victims not
having the capacity to go to court or not wanting to prosecute.

She explains that these forms of concealment are explicitly banned under the Every Student
Succeeds Act (ESSA) Section 8546, which has applied to all 50 states and U.S. territories since 2015.
Yet, most states remain noncompliant. The U.S. Department of Education reminded states of this federal
mandate in 2012. A 2022 report requested by Senator Pat Toomey of Pennsylvania reviewed which
states had complied and which had not.

Terri elaborates that the SESAME Act, originating in Pennsylvania, builds on earlier laws from
Washington (2004) and Oregon (2010). They were the first states that utilized language to thoroughly
vet applicants to schools because “95% of educator sexual misconduct cases are handled in-house and
not reported to law enforcement”. There is a pool of "mobile molesters” out there nationwide that still
must be identified. She further explains that currently, the only way to identify them is if a victim, parent,
or faculty member reports them. Mandating a thorough vetting process that first requires applicants to
self-disclose whether or not they had ever been the subject of allegation, investigation, and disciplinary
action, is crucial. All potential employees must list all of their previous employers where they worked
with minors. Also, they must sign a waiver that allows the public disclosure of said information. This is
how people can keep track of any history of offense.

Jetta expresses concern for the lack of accountability in various state department regulations. She says
that one leverage organizations had was establishing that if departments do not comply with mandates
that prohibit this practice of aiding and abetting, they would be subject to losing federal funding.
However, now that the departments “have lost so much of their money anyway”, organizations have
lost that.

Potential Solutions & Dangers of Non-Disclosure Agreements (NDAs):



Terri outlines potential solutions. She says organizations must pressure insurance companies to require
schools to implement proper screening and vetting procedures as a condition for insurance. If schools
fail to comply, they risk losing insurance.

Lindsay adds another solution: states can pass their own laws prohibiting confidentiality agreements.
She notes that Zayn and Kathryn Robb, Esq. from Enough Abuse® recently helped pass such laws in
Texas and Missouri. These laws apply to youth organizations as well. She shares that one advocate’s
brother was abused at a camp and was forced to sign a confidentiality agreement that suppressed
information about his abuse; he later died by suicide. Texas and Missouri's new laws aim to prevent
institutions, from schools to youth organizations, from forcing survivors to sign NDAs that conceal
misconduct.

Fiscal Implications of Child Sexual Abuse

Glenn transitions to the fiscal impacts of child sexual abuse and references this report on revival laws:
https://www.fcmat.org/PublicationsReports/child-sexual-assault-fiscal-implications-report.pdf.

He explains that this January report highlights the massive fiscal costs states face if they fail to prevent
child sexual abuse, which is important when speaking with insurance companies. Glenn notes that in
Illinois, there is little transparency in processing child sexual abuse cases and “no training” on grooming.
Glenn references the NASDTEC clearinghouse as another accountability measure. He announces that
the following week (at the time of the meeting), the Professional Practices Institute of NASDTEC in
Minnesota will focus on ethics. He adds that he has a boundaries course reaching 250,000 people,
aiming to reduce fiscal impacts from lawsuits since “we’re losing insurance.” Glenn also mentions the
Presidium Guardian Program, a biennial conference where he met five insurance companies. He
stresses that ethics training helps people self-monitor boundary issues, and that parents should urge
districts to train staff in ethical codes.

Lindsay thanks Glenn and asks if he’s familiar with the Safe Learning Environments Act in California, which
Enough Abuse® supports and which now sits on the Governor’s desk. Glenn stresses that “revival laws
have people going after hospitals, foster care homes, and camps” due to settlement amounts. Still, he
emphasizes that survivors “don’t want schools to close—they want them to be safe.”

Implementing & Updating Codes of Conduct in Schools:

Jetta responds that Enough Abuse® is working with a cohort of school districts to roll out high-quality
training and prevention policies. However, many schools claim they already have policies and simply
direct employees to “check out” a model ethics code online. Jetta insists that's not enough—schools
need stand-alone codes of conduct outlining specific boundary-violating behaviors to prohibit.

Glenn agrees, saying he’s seen many harassment cases where staff signed policies when hired but never
revisited them. He shares that NASDTEC, after ten years of his urging, will begin recognizing
organizations that provide ongoing ethics education. “People may lie and try to defend themselves,” he
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says, “but we must do everything possible to protect children and enforce supervisory responsibilities.”:
https://dpi.wi.gov/sspw/mental-health/trauma

Jetta adds alarming anecdotes. In one, when a staff member was reported for sexual misconduct, a
principal simply told them to “watch their back.” In another, a principal apologized to the accused for
having to discuss the allegations. She emphasizes the lack of training on what to say, to whom, and how
to handle such cases. Jetta recounts a particularly disturbing case: at a vocational school, a chef forced
students to walk by and rub against him. When students reported it, the head of school made them
confront the chef directly, placing all responsibility on the victims. Jetta stresses the urgent need for
better protocols.

Faith shares a Campus Integrity Group website with excellent resources for investigations and best
practices: https://www.campusintegritygroup.com/blog

Katherine’s Law and Prevention Education:

Carolyn, a fractional art director, designs trainings and visual and marketing materials. She is now an
advocate for sexual and domestic abuse prevention, for which there is a lot of entanglement. She
emphasizes that intervention and recovery support for survivors are also forms of prevention—because
“hurt people hurt people.” When survivors heal, they can become “outstanding members of society.”
Carolyn adds that she is working on Katherine’s Law, pending in Massachusetts, which would mandate
biennial training for licensed professionals to recognize and report child abuse and strengthen custody
protections by prohibiting sole or shared custody for abusive parents, in certain cases where
reunification would cause more harm.

Carolyn suggests that in order to get state funding and recertification, teachers should have to be aware
of signs of domestic violence as well as child abuse. Teachers need training not only in how to conduct
themselves probably, but also signs of abuse, and children should also be aware of h ow to report abuse

properly.

Lindsay responds that Enough Abuse® distributes school safety posters created by Jetta, with messages
such as: “You should never keep a secret that hurts or upsets you.” “You should be safe where you live,
learn, and play.” “If someone is hurting you, tell a trusted adult-your teacher, school nurse, school
resource officer, or call the child-at-risk hotline.”

The Bathing Suit Zone & Incest Aware:

Brandon Nishnick, creator of The Bathing Suit Zone body safety program, is also part of Incest Aware
with Donna. The group includes 50-75 individuals working on legislative advocacy.

SAARA Initiative:

Jetta shares the SAARA Initiative at the University of New Hampshire: https://www.unh.edu/saara/
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Educator Sexual Misconduct

Lindsay passes the floor to Alvalyn, an Enough Abuse research volunteer working with Gabby on the
Educator Sexual Misconduct Project. They are assessing and quantifying settlement data for prior
cases in Massachusetts. Alvalyn expresses gratitude to work with the team.

Then Catherine from the Children’s Advocacy Centers of Texas speaks. Although their prevention
staff couldn’t attend, she shares her enthusiasm for learning from everyone.

Online Safety Legislation in Texas:

Andrea speaks next. She works with Buckner International and founded Not On Our Watch Texas,
focused on online safety for kids. She collaborates closely with Faith on school safety and serves on a
committee called Text for Text, which works on statewide prevention initiatives. Andrea reports a
successful legislative session, including work on a Federal App Store Accountability Act, which would
require parental consent before in-app purchases or downloads. She mentions an upcoming meeting
(January 2027 session) on integrating online safety education into schools-a requirement not yet
included in Texas statute. Andrea is also exploring a chatbot bill, the HEAT initiative, and related
congressional hearings. They are pushing to replace the term child pornography with CSAM in Texas
law.

Arizona Prevention Education:

Beth, Director of Prevention Education at Child Help, takes the floor. Their national curriculum, Speak
Up, Be Safe, began in Arizona and partners with the Department of Defense. She reports recent
pushbackin several states but shares that they are developing adult-focused curriculum to complement
youth curriculum-so parents can learn alongside their children.

Enough Abuse® Webinar for Single Parents on Predators:

Lindsay announces an upcoming Enough Abuse® webinar on November 5th for single parents to learn
the signs and risks of predators who target them to access their children. The link to the flyer is here:
https://enoughabuse.org/wp-content/uploads/2025/10/Print-Protecting-Children-Webinar-Flyer-
with-OR-Code.pdf The event is co-hosted with End Child Molestation, which provides parent safety
kits: https://endchildmolestation.com/

Choose Your Partner Carefully:

Jetta stresses awareness for single parents choosing partners. The Choose Your Partner Carefully
campaign asks questions such as: “Do they get upset with toilet training issues? “Do they have a gun in
the house?” The upcoming Boston webinar will teach single mothers how to ask the right questions and
prevent predators from gaining access to children.
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Terri recommends a podcast founded by two survivors abused by the same teacher in Illinois and lowa:
https://www.bloomingafterpod.com/

Jetta then elaborates on the SAARA Initiative at the University of New Hampshire’s Crimes Against
Children Research Center, led by David Finkelhor—one of the field’s foremost researchers. In 2022,
Finkelhor collaborated with other professors on sibling sexual and physical abuse research, forming S-
A-A-R-A:Sibling Aggression and Abuse Research and Advocacy Initiative. The initiative focuses on
school training to identify problematic sibling behaviors and seeks to network with more professionals
nationwide. Jetta adds that they aim to speak with survivors of sibling and sexual abuse and references
Brandon’s work with Incest Aware.

White Paper on Educator Sexual Misconduct:

Terri emphasizes the need to share research with legislators. She reports that, together with Enough
Abuse®, Child USA, David Finkelhor, and others, they are developing a white paper on educator sexual
misconduct. Faith, who oversees final proofreading, says it's a 20-30 page document aimed at the
general public. She mentions she’ll need help later with dissemination.

Child Safety Kits:

Jetta shares the story of survivor Shnell Swain, a nurse and founder of End Child Molestation, who
created Child Safety Kits for parents and provides trainings. Jetta hopes these collaborations continue
to grow. https://endchildmolestation.com/

Documentaries Related to Child Sexual Abuse

Terri recommends the trailer American Statute, which centers on East Coast cases; En Loco Parentis, about
a Montana case; and Quiet in Class, concerning Sweden. She announces that her team is building a new
website for SESAME, which will feature a large “Recommended Viewing” section for documentaries and
films on educator sexual misconduct. www.sesamenet.org

Jetta briefly mentions horrific child sexual abuse cases. However, despite these atrocities, Jetta
emphasizes how much progress advocates have made over the years. She thanks everyone for
participating and concludes the meeting on a passionate, hopeful note.

Enough Abuse® thanks all participants and officially closes the meeting.
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